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Children are the treasures of the future and the most valuable members of society.
Recognizing them as individuals, respecting their rights, and protecting them against all
forms of physical, psychological, commercial, or other exploitation is our fundamental
responsibility.

Within this framework:

* Respect for Children's Rights:
We are committed to respecting children’s individual rights and creating an
environment where they can freely express themselves and feel safe.

¢ Prohibition of Child Labor:
We strictly prohibit the employment of child labor in our facilities and expect the
same sensitivity from our business partners.

» Safe and Supportive Environments:
Our establishment provides social environments that contribute to children’s
development and allow them to express their thoughts and emotions freely. Areas
like the Kids Club prioritize the safety and happiness of children.

« Employee Training:
We provide regular training to our employees on identifying and preventing child
exploitation and protecting children’s rights. These programs aim to increase
awareness and ensure our staff is well-informed about safeguarding children.

» Safety in Activities:
We ensure that all activities involving children are supervised by adults. High-level
safety measures are implemented during these events, providing parents with
reliable and trustworthy services.

» Responsiveness to Suspicious Situations:
Any suspicious situations involving children are promptly reported to hotel
management and, if necessary, to the relevant authorities. We act swiftly and
decisively in the event of any violations.

+ Awareness and Support:
We organize training sessions to raise awareness of children’s rights and actively
participate in and support projects aimed at fostering sensitivity in society.

As hotel management, we remain steadfast in our commitment to ensuring children’s safety
and well-being, protecting their rights, and preventing exploitation.
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